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ABSTRAK 
Penelitian ini bertujuan membuktikan secara empiris tentang pengaruh 
komitmen organisasional, sistem pengendalian intern pemerintah, gaya 
kepemimpinan, kejelasan sasaran anggaran, kompetensi sumber daya manusia, 
dan motivasi terhadap kinerja manajerial aparat pemerintah daerah pada 
organisasi perangkat daerah Kabupaten Pati. Jenis penelitian ini adalah penelitian 
kualitatif, dengan menggunakan kuesioner sebagai instrumen penelitian. Populasi 
penelitian ini adalah seluruh organisasi perangkat daerah Kabupaten Pati. 
Penentuan sampel dilakukan dengan mentode nonprobability sampling yaitu 
dengan teknik purposive sampling, sehingga diperoleh sampel sebanyak 92 
responden. Data yang diperoleh berupa jawaban dari responden di tabulasi dan 
diolah dengan menggunakan sofware SPSS (Statistic Product and Service 
Solution) versi 23. Hasil penelitian ini menunjukkan bahwa secara parsial 
komitmen organisasional, sistem pengendalian intern pemerintah, kejelasan 
sasaran anggaran, kompetensi sumber daya manusia, dan motivasi berpengaruh 
positif  dan signifikan terhadap kinerja manajerial aparat pemerintah daerah. 
Sedangkan variabel gaya kepemimpinan tidak berpengaruh positif dan tidak 
signifikan  terhadap kinerja manajerial aparat pemerintah daerah. Secara simultan 
menunjukkan bahwa keenam variabel independen pada penelitian ini berpengaruh 
positif dan signifikan terhadap kinerja manajerial aparat pemerintah daerah. 
 
Kata Kunci: kinerja manajerial aparat pemerintah daerah, motivasi, 
kompetensi sumber daya manusia, kejelasan sasaran anggaran, gaya 
kepemimpinan, sistem pengendalian intern pemerintah, komitmen 
organisasi. 
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ABSTRACT 
This study aims to empirically prove the influence of organizational 
commitment, the government's internal control system, leadership style, clarity of 
budget targets, human resource competencies, and motivation for managerial 
performance of local government officials in the regional organization of Pati 
Regency. This type of research is qualitative research, using a questionnaire as a 
research instrument. The population of this study is the entire device organization 
of Pati Regency. Determination of the sample is done by nonprobability sampling 
method that is by purposive sampling technique, in order to obtain a sample of 92 
respondents. The data obtained in the form of answers from respondents were 
tabulated and processed using SPSS (Statistical Product and Service Solution) 
version 23 software. The results of this study indicate that partially organizational 
commitment, the government's internal control system, clarity of budget targets, 
human resource competencies, and motivation have a positive and significant 
effect on the managerial performance of local government officials. While the 
leadership style variable does not have a positive and insignificant effect on the 
managerial performance of local government officials. Simultaneously shows that 
the six independent variables in this study have a positive and significant effect on 
the managerial performance of local government officials. 
 
Keywords: managerial performance of local government officials, 
motivation, human resource competence, clarity of budget goals, leadership 
style, government internal control system, organizational commitment. 
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